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	Gender equality in leadership is a pressing issue that should be addressed amicably by taking proactive measures on the same. I will adopt behavioral theory in my leadership since I believe that leaders should portray positive traits that the employees can emulate. I chose the theory since it will help improve my emotional intelligence; as a result, I will be more responsive to the needs of the employee. I will also apply contingency theory that emphasizes on leadership based on the existing situational factors. The aforementioned theory will enable me to be flexible to align my leadership in areas that accrue maximum performance. Thirdly, I will employ transaction theories in my leadership style. The theory stipulates that there should be a positive relationship between leaders and their employees due to an interactive working environment (Muchunu, 2020). The theory will enable me foster interpersonal relationships with the workers in a bid to create a positive work setting. 
	The article by Jogulu and Wood has articulately delineated certain barriers that inhibit equal opportunities for women in leadership. I agree with authors that social stereotypes against women are the major cause of this problem. In this regard, boys are perceived to be more physically aggressive and suited for certain jobs. In the recent past, women were perceived as inherently weak and could not manage to be in leadership positions. The authors have also explained that work-related behaviors are another contributing factor that causes variations in traits such as anxiety levels, fear, tactile sensitivity, compliance, competitiveness, etc. (Jogulu & Wood, 2006). I concur with the authors that leadership is a task-oriented responsibility and that is why men exhibit positive capabilities towards unlike women. Even though there are disparities in leadership traits between men and women, I think that both should be given equal chances to showcase their leadership skills.
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